
  

 
  

Church Avenue, Blanchardstown, 

Dublin 15.  D15H329    -  :  8201299 

Email: secretarysbb@gmail.com 

   

 

      

Statement of Strategy for School Attendance 

Name of School  

Scoil Bhríde Buachaillí 

Address  

Church Avenue, Blanchardstown, Dublin 15 

Roll Number 

18046A 

 

The School’s Vision and Values in relation to Attendance 

Scoil Bhríde Buachaillí promotes a climate and culture that is both welcoming and supportive 

of pupils and their families. It is understood that promoting high standards, in relation to 

attendance, has a positive effect on pupils’ development throughout primary school and 

beyond. Consequently, the school values and encourages high levels of attendance for all 

children. The school recognises attendance as an important factor in pupil success and 

through this strategy aims to develop and implement an approach that promotes high levels 

of attendance across the school. 

 

How will Attendance be Monitored? 

The school uses an electronic roll on Aladdin to record pupil attendance. This is monitored at 

a whole school level by the principal and the deputy principal. Class teachers monitor 

attendance at class level. 

 

Summary of the Main Elements of the School’s Approach to Attendance 

 

• Target Setting and Targets 

The principal, deputy principal, and where appropriate, members of the in-school 

management team, will review attendance data on an annual basis to identify 

trends and set targets for the coming school year. Class teachers will monitor 

children’s attendance and may set targets for pupils. 

 

• The Whole School Approach 

Scoil Bhríde Buachaillí will endeavour to promote a culture of good school 

attendance, instilling a positive attitude towards school and attendance in its pupils. 

The school will communicate its expectations and practices regarding pupil 

attendance with parents upon enrolment and at the beginning of each subsequent 

year. 

 



An accurate record of pupil attendance will be maintained by class teachers and 

parents will be informed of their child’s yearly attendance rate in their son’s end of 

year report. 

 

• Promoting Good Attendance 

An ‘Attendance Drive’ will be organised each year. The timing of this drive will be 

decided based on attendance information and trends from the previous year. During 

the Drive, good attendance will be incentivised. The Annual Attendance Drive will 

take place over a fortnight. 

Classes with improved attendance over the course of the Attendance Drive will be 

rewarded.  

At Christmas and Easter, certificates will be awarded to pupils with the highest 

attendance in each class during that term. These certificates will be awarded at an 

end of term assembly. 

 

On an annual basis, certificates will be awarded in recognition of both full and high 

levels of attendance (ie. not missing more than two days in a school year). A 

ceremony will take place at the end for the school year in June. 

 

 

• Responding to Poor Attendance 

Where a teacher becomes aware of an attendance issue they will contact a 

parent/guardian to identify reasons for unexplained absences and to support the 

parent and child in improving their attendance rate. This contact should take place 

following 10 unexplained absences and should take the form of an informal 

conversation between the teacher and parent. The teacher may use discretion in 

this instance, to account for the time of year. 

 

At 15 days of unexplained absence, a letter will be issued to parents/guardians 

informing them of the school’s obligations, regarding reporting to Tusla where 

absences have reached 20 days in a school year. Parents/guardians will meet with 

the class teacher and principal/deputy principal at this point. 

 

Where the school has exhausted all efforts to bring about an improvement in a 

pupil’s rate of attendance without success, and following absences exceeding 20 

days or the emergence of a pattern of persistent irregular attendance, a referral may 

be made to Tusla’s Education Welfare Officer. Parents will be notified of the referral 

by the principal. 

 

 

School Roles in Relation to Attendance 

1) The Board of Management  

• provide administrative software to monitor attendance 

• Ratify and review the school’s Strategy for School Attendance 

 

2) Parents/Guardians 

• Promote a positive attitude towards good attendance amongst pupils and support 

the school in its efforts to improve overall rates of attendance 

• Provide class teachers with a written explanation for absences. Ordinarily, this 

should be done through the pupil’s homework diary. 

 

3) Class Teachers 



• Maintain the class roll 

• Record reasons for pupil absences as provided, in writing, by parents/guardians 

• Liaise with the principal/deputy principal in relation to pupils with high levels of 

absence 

• Promote a positive classroom environment that encourages high levels of 

attendance among pupils 

• Engage in initiatives that promote good attendance e.g. Annual Attendance Drive 

• Contact parents/guardians regarding unexplained absences totalling 10 days 

• Attend meetings when appropriate 

 

4) Deputy Principal 

• Make quarterly and yearly returns to Tusla 

• Attend meetings between class teachers and parents where persistent attendance 

issues arise 

• Where appropriate assist class teachers and parents in implementing interventions 

• In conjunction with the principal, monitor attendance data and trends, set targets 

for the upcoming year 

• Promote a positive school environment that encourages high levels of attendance 

among pupils 

• Assist in the organisation of Attendance Drives 

 

5) Principal 

• Promote a positive school environment that encourages high levels of attendance 

among pupils and provide leadership to the school in this regard 

• Report attendance data to the Board of Management  

• In conjunction with the deputy principal, monitor attendance data and trends, set 

targets for the upcoming school year 

• Arrange for letters to be issued to parents/guardians following 15 days of 

unexplained absence 

• Meet with parents to discuss attendance issues  

• Communicate the school’s practices regarding attendance with parents at the point 

of pupil enrolment and at the beginning of each school year 

• Make referrals to Tusla’s Education Welfare Officer and inform parents of such 

referrals 

• Arrange ceremonies to award attendance certificates 

 

Partnership Arrangements 

Partnership with the Parent Body:  

- Promotion of a positive attitude to good school attendance  

- Consultation in the development of the Strategy for School Attendance 

- Clear communication between school and parents 

- Supportive and cooperative approach to overcoming attendance issues when they 

arise 

 

How will the Statement of Strategy be Monitored? 

The strategy will be monitored on an ongoing basis and annually by way of examination of 

data on Aladdin. 

 



Review Process and Date for Review 

The review process will commence with the establishment of a staff committee. The process 

of review will involve the consultation of all relevant stakeholders. 

The first review will take place in September 2020. 

Signed: _____________________ 

 Chairperson 

Signed: ______________________ 

 Principal 

Approved by Board of Management on: ___________________________________ 

Submitted to Tusla on: ___________________________________ 

 

 

 

 

 


